STENBURY FEDERATION
Chillerton & Rookley Primary,
Primary

Godshill Primary,

Wroxall

High Street,
Chillerton
Isle of Wight,
PO30 3EP
01983 721207
e-mail: office@chillertonandrookley.iow.sch.uk

School Road,
Godshill
Isle of Wight
PO38 3HJ
01983 840246
e-mail: admin@godshillpri.iow.sch.uk

Station Road
Wroxall
Isle of Wight
PO38 3DP
01983 852290
e-mail: office@wroxallprimaryschool.co.uk

Chair of Governors:
Mrs Diane Baker

23rd January 2019
Dear Applicant
Post 1: Teaching Assistant ~ 30 hours per week
Post 2: Cleaner ~ 10 hours per week
Thank you for your interest in the above posts. The Teaching Assistant post is a Stenbury
Federation post and will be initially based at Godshill Primary School. Please come and be part
of our committed team ensuring excellent standards for learning and teaching with the child
at the centre. We have a strong emphasis on professional development support throughout our
schools within the Stenbury Federation.
The cleaner Post will work with a small team across the Stenbury Federation. A flexible and
hardworking attitude is required for this post.
Start date for both of these posts will be as soon as possible.
Closing date Teaching Assistant: Noon on Wednesday, 6th February 2019
Closing date Cleaner: Noon on Friday, 1st February 2019

Applications are being coordinated at Wroxall Primary School, so please return completed forms to
sbm@stenburyfederation.co.uk or by post to Wroxall Primary School at the above address.

Thank you once again for your interest and we look forward to hearing from you, if you have
any questions please do not hesitate to contact us.

Mark Snow
Interim Executive Headteacher

For further information and an application pack please see ‘Vacancies’ on any of our school websites –

Please include your e-mail address on your application form.
www.chillertonandrookleyprimary.co.uk

www.godshillprimary.co.uk
www.wroxallprimaryschool.co.uk .

This council and its schools recruit according to the council’s Safer Recruitment policy and are
committed to safeguarding and promoting the welfare of children and young people and expect all
staff and volunteers to share in this commitment.
This School is an equal opportunities employer and welcomes applications from all sections of the
community.
Please note that a strategic partnership between the Isle of Wight Council and Hampshire County
Council is currently in place. Your employer will be the Isle of Wight Council and employment is on
Isle of Wight Council terms and conditions delivered through delegated employment powers to the
school’s Governing Body. However, Hampshire County Council delivers, on behalf of the Isle of
Wight Council, all children’s services functions, for a period of five years from 1 July 2013.
Accordingly Hampshire County Council is responsible for providing challenge and support to Isle of
Wight schools on behalf of the local authority.

